
Nature Beanz Adventures 

Safer Recruitment and Single Central Record (SCR) Policy 

1. Purpose 

This policy outlines the safer recruitment and Single Central Record (SCR) processes used by Nature Beanz Adventures and its 
sister companies to safeguard children, young people, and vulnerable adults. 

2. Safer Recruitment Commitment 

Nature Beanz Adventures is committed to safeguarding and promoting the welfare of children, young people, and vulnerable adults. 
All recruitment decisions prioritise safeguarding. 

This policy applies to all employees, volunteers, contractors, freelance and sessional staff who may have contact with children or 
vulnerable adults. 

3. Safer Recruitment Procedures 

Safeguarding responsibilities are included in all job descriptions and adverts. Application forms are used; CVs alone are not 
accepted. Employment history and gaps are explored. Interviews include safeguarding questions. Identity and right-to-work checks 
are completed. A minimum of two references are obtained. Enhanced DBS checks are required prior to unsupervised work. 

4. Single Central Record (SCR) 

Nature Beanz Adventures maintains a Single Central Record recording safeguarding checks 

including identity verification, right to work, Enhanced DBS certificate details, barred list checks (where applicable), references, and 
safeguarding induction and training. 

5. Monitoring and Review 

The SCR is overseen by the Designated Safeguarding Lead and reviewed regularly to ensure accuracy and compliance with 
statutory guidance. 

7. Data Protection 

All recruitment and SCR data is stored securely in line with UK GDPR and the Data Protection Act 2018. 

8. Policy Review 

This policy is reviewed annually or following changes in safeguarding legislation. 
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